Comprehensive Protection Plan
At-a-Glance

Generally, you are eligible to participate in CPP if your conference
or salary-paying unit sponsors the plan and you satisfy the eligibility The Comprehensive
requirements which include full-time episcopal appointment and plan Protection Plan (CPP)
compensation equal to or greater than 60% of the Denominational
Average Compensation or the Conference Average Compensation,
whichever is less. There may be special arrangements for other individuals.
Other eligibility rules may apply.

Plan Features

Benefits are payable upon the death of an active or retired participant, and Health Benefits of The
his or her spouse or surviving spouse, and his or her children under the United Methodist Church.
age of 19. Benefits also may be payable for a child over the age of 19

if the child was disabled prior to age 19, or if the child was receiving

a surviving child educational benefit.

Supplemental benefits for surviving spouses may be available upon the
death of an active participant.

Educational benefits for surviving children may be available upon the
death of an active or retired participant.

Comprehensive disability benefits include:

For additional information, please review the CPP summary plan
description.

provides death, long-term
disability and other
survivor benefits for you
and your family. The plan
is administered by the
General Board of Pension

monthly benefit payments,

annual increases,

continued retirement contributions,

enhanced return to work program, and

assistance with application for Social Security disability benefits.
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